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RREEPPOORRTTIINNGG  AASSSSEESSSSMMEENNTT  

Choose Right!  

CC AA NN DD II DD AA TT EE   AA SS SS EE SS SS MM EE NN TT     
Selecting the Best Fit Candidate with Psychometric Assessment Tools  

Getting the right person for the right job is what drives your business to success, while having the wrong person in a critical job 

position places innumerable costs to an organisation.  

Psychological employment testing is one of the most valid and cost-effective strategies for identifying the most suitable job 

candidates. OPTIMAL provides unique, effective talent assessment solutions designed to retain the right talent, increase productivity 

and shrink employee turnover. Leveraging psychometric assessment tools, we help organisations to benchmark candidates against 

the success profile of the position. 

Methodology & Tool Suite 

MMAAPPPPIINNGG//  PPRROOFFIILLIINNGG  

OORR  

HOGAN REPORTS 

 FOR SELECTION 

OORR  

YOUR 

Competency 

Language 

BARON EQ-i 
EQ Assessment Tool 

Psychometric 

Data 

Who is it for? 

1. Graduates/ Entry-level Positions 

2. Experienced-Hires 

3. Leadership Roles 

 

HOGAN ASSESSMENT SYSTEMS 
Personality & Judgment Style 

Assessment Tool 

P 30 years of scientifically-validated 

research and proven effectiveness 

in performance prediction 

P Clients range from Fortune 500 

organisations to private enterprise s 

 

 

YYoouurr  OOwwnn    

CCoommppeetteennccyy  

MMooddeell  

OOPPTTIIMMAALLõõss  

SSuucccceessss  PPrrooffiillee  

FFrraammeewwoorrkk  

OPTIMALõS  

CANDIDATE ASSESSMENT REPORT 
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PPSSYYCCHHOOMMEETTRRIICC  AASSSSEESSSSMMEENNTTSS  

CCAANNDD IIDDAA TTEE  AASS SSEESSSS MMEENN TT  RREEPP OORRTT  ((CCAARREEPP OORR TT))   
 A psychometric-based recruitment / screening tool reported in competency language.  

We help organisations make an informed recruitment decision with regards to the suitability of candidates for the roles. 

CAR is developed to address the challenge of recruitment in a time sensitive context.  All ratings and commentaries are 

not software generated. They are written by consultants based on the cross-module analysis and interpretation of the 

incumbentõs assessment results. 

 

Hogan Personality 

Inventory 
ÅÅÅ 

Predicts Potential,  

Performance and Success 

Hogan 

Developmental 

Survey 
ÅÅÅ 

Predicts Derailment 

Motives, Values, 

Preferences Inventory 
ÅÅÅ 

Predicts 

Organisational Fit  

and Satisfaction  

Hogan Business 

Reasoning Inventory 
ÅÅÅ 

Predicts Critical 

Reasoning (Strategic / 

Tactical Reasoning) 

Emotional Quotient Inventory 
ÅÅÅ 

Measures Emotional Quotient 

RReeppoorrtteedd  iinn  tthhee  

llaanngguuaaggee  ooff  

ccoommppeetteennccyy  

CAR PLUS *premier version of CAR 
 With rating and commentary  for 

each competency   

  

5-point rating on the likelihood to 

demonstrate the competency required  

 

Recommendation based on your person 
specification for the position with reference to  
the interpretation of psychometric results 
and/or observation of the Competency-based 
Interview, if any.  

 

 
For a tailored assessment solution for selection, 

OPTIMAL is who you should be looking for.  

Please contact us should you like to receive 

additional information about the tools or samples of 

any of our standard reports. 


