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Quick Facts  

 133 Rating Items in 5 composite scales and 15 subscales 

 4 Validity Indicators 

 A normative database of ~ 4,000 participants, ranging 

widely in age and ethnicity 

 30 minutes to complete  

 Self report  

 Online (Administration and Scoring) 

To learn more, go to http://www.mhs.com/ 

 

The Emotional Quotient Inventory (EQ-i®) is the first scientifically validated 

and most widely used emotional competence assessment in the world.  

Based on more than 20 years of research worldwide, the EQ-i ® examines 

an individual’s social and emotional strengths and weaknesses. It 

evaluates 15 key areas of emotional skill, which has proven to contribute 

to workplace achievements.  

 

 

Interpersonal

Intrapersonal

Stress ManagementAdaptability

General Mood

Emotional competence unlocks insights beyond those explained by 

personality, cognitive intelligence (IQ), or any other index designed for the 

purpose of predicting potential, performance, and professional success. 

Leveraging the strengths and working around the areas for development in 

emotional skills, you can help your talent unleash their full potential and 

maximise work effectiveness. 

 

 


